
CODE OF CONDUCT FOR 
JUDICIAL OFFICERS


IN THE COMMONWEALTH 
OF THE BAHAMAS.

1 July, 2022



01Judicial Code of Conduct

It is important that there should be a judicial code of conduct setting out the standards of ethical and 

professional conduct to be expected of judicial officers acting within those principles. In his seminal 

study on this subject in Australia published in 1988, Mr Justice Thomas, a judge of the Supreme Court 

of Queensland, when referring to judges observed:

A code of conduct serves as guidance to judicial officers. In that context, this code is advisory in 

nature. Its goals are to assist Judges, Registrars and Magistrates in The Bahamas (collectively “Judicial 

Officers”) with the difficult ethical and professional issues which may confront them from time to time 

and to help members of the public to better understand the judicial role.  Additionally, this code 

explains to members of the public, particularly those involved with the court system, how Judicial 

Officers will behave and thereby secure their respect and support for the judiciary. The code will also 

clarify the conduct expected of Judicial Officers, especially in aspects where the position is currently 

unclear, and ensure that there is uniformity in practice. 

This code will require periodic revision and updating to meet the evolving needs of a modern 

judiciary operating on the basis of best practices for courts around the world. Accordingly, it is 

anticipated that this will be an iterative process with this Code as the first edition. 

Introduction

“We form a particular group in the community. We comprise a select part of an honourable 

profession. We are entrusted, day after day, with the exercise of considerable power. Its exercise 

has dramatic effects upon the lives and fortunes of those who come before us. Citizens cannot be 

sure that they or their fortunes will not some day depend upon our judgment. They will not wish 

such power to be reposed in anyone whose honesty, ability or personal standards are 

questionable. It is necessary for the continuity of the system of law as we know it, that there be 

standards of conduct, both in and out of court, which are designed to maintain confidence in those 

expectations.” (2nd ed. (1997) p9). 
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Preamble

The legal system of The Bahamas is founded upon the cardinal principle that an independent and 

competent judiciary must interpret and apply the laws of the country and do justice without any fear 

or favour, affection or ill-will to the best of its ability. The Judiciary is therefore entrusted by the 

Constitution with administering justice and upholding the rule of law. This Judicial Code of Conduct is 

grounded in the Bangalore Principles and sets out standards of professional ethical conduct that 

Judicial Officers must respect and honour in their duty to maintain and enhance public confidence in 

the legal system, having utmost regard to the oath of office that they have taken. 

As it is impossible in the nature of things to cover every possible situation, a practical approach which 

nevertheless contains sufficient specific guidance is adopted. To this end, the Code is organised in 

sections, each of which is supplemented by General Statements, Guiding Principles and Commentary 

prescribing ethical standards for Judicial Officers. It is non-exhaustive and is intended to provide 

guidance and assistance for the proper conduct of Judicial Officers.  


In adopting this Code the Judicial Officers resolve both individually and collectively to uphold the 

principles of:

In this Code the word ‘family’ and the term ‘family members’ mean a judicial officer’s spouse/partner, 

parent, son, daughter, sibling, son-in-law or daughter-in-law, or any other close relative or person 

who is a companion or an employee of the judicial officer and who lives in the judicial officer’s 

household.

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

Independence;

Impartiality;

Integrity and Propriety;

Dignity;

Equality;

Competence and Diligence; and

Confidentiality. 
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Guiding Principles

General Statement 
Judicial independence is a cornerstone of our system of government in a democratic society and a 

safeguard of the freedom and rights of all persons under the rule of law. Judicial Officers shall therefore 

uphold and exemplify judicial independence in both its individual and institutional aspects and shall 

individually and collectively promote, protect and defend that independence. 

1. Judicial Officers shall exercise the judicial function independently on the basis of their assessment of 

the facts and in accordance with a conscientious understanding of the law. They must be cognisant of 

and clearly reject any influence, in whatever form or degree or from whatever source, that affects or is 

capable of affecting, or may be reasonably construed as being able to affect, their independence in 

decision-making. 

2. Judicial Officers are independent of one another and are solely responsible for their respective 

decisions.

3. The Judiciary must be, and must be seen to be, a separate and distinct institution. Whether viewed as 

an entity or by its individual membership, it must be, and must be seen to be, independent of the 

legislative and executive branches of government. The relationship between the judiciary and the 

other branches of government should be one of mutual respect, each recognising the proper role of 

the others. 

4. Judicial Officers shall ensure that their conduct, official or private, does not undermine their 

individual independence and the independence of the Judiciary as an institution.

5. Judicial Officers, while accepting their responsibility to promote public understanding of the work 

and decisions of the Courts, must exercise appropriate caution and restraint when explaining or 

commenting publicly upon decisions in individual cases. 

Commentary
1. Judicial Officers should be wary of any attempts, overt or otherwise, to influence their decision-

making. They should also guard against subtle forms of influence that may unconsciously or otherwise 

affect their decision-making. Moreover, in the proper discharge of duties, the judge must be immune 

to the effects of publicity, whether favourable or unfavourable. That does not of course mean being 

immune to an awareness of the profound effect judicial decisions may have, not only on the lives of 

people before the court, but sometimes upon issues of great concern to the public, concerns which 

may be expressed in the media. 

INDEPENDENCE
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2. Judicial Officers should not underestimate the extent to which print, social or news media can 

influence them unsuspectingly to make “popular” decisions or refrain from making decisions that may 

garner public disapprobation. They should therefore exercise caution when they encounter any form of 

media coverage, particularly with regard to any high profile or sensitive case over which they are 

presiding. This will enable them to make decisions unaffected by how their decisions will be received 

publicly. 

3. Although Judicial Officers may, from time to time, find it helpful to consult other judicial colleagues 

on their cases, the views of such other judicial colleagues should be sought only for general guidance 

and not in substitution for independent decision-making. Judicial Officers are solely responsible for 

the ultimate decisions that they make in the discharge of their judicial functions

 4. Judicial Officers should conscientiously ensure that the level of their associations with members of 

the Legislature and/or the Executive, if any, do not give rise to any doubts about their independence or 

any unintended appearance that the Judiciary may be beholden to others in any way by such 

associations. Judicial Officers should not be members of any clubs or associations that have any real or 

ostensible links with any political party. 

5. Judicial Officers should be conscious that the manner in which they conduct their private lives may 

reflect the extent of their independence. They should take the utmost care to ensure that no aspect of 

their relationships gives rise to any concerns that they may be affected by such associations and 

undermine public perception of judicial independence.
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General Statement 
Impartiality is essential to the proper discharge of the judicial office. It applies not only to the decision 

itself but also to the process by which the decision is made. Judicial Officers must be and must be seen to 

be impartial in their judicial decision-making. 

Guiding Principles
1. Judicial Officers shall carry out their judicial functions without any fear or favour, bias, prejudice, 

affection or ill-will.

2. Judicial Officers shall ensure that their conduct, both in and out of court, maintains and enhances 

the confidence of the public, the legal profession, and litigants in the impartiality of judicial officers 

and of the judiciary.

3. Because the Judicial Officer’s primary task and responsibility is to discharge the duties of office, it 

follows that a Judicial Officer should, so far as is reasonable, avoid extra-judicial activities that are 

likely to cause the Judicial Officer to have to refrain from sitting on a case because of a reasonable 

apprehension of bias or because of a conflict of interest that would arise from the activity.

4. Judicial Officers shall not knowingly, while a proceeding is before, or could come before them, make 

any comment that might reasonably be viewed as likely to affect the outcome of such proceeding or 

impair the manifest fairness of the process, nor shall they make any comment in public or otherwise 

that might affect the fair trial of any person or issue. 

5. Judicial Officers shall disqualify themselves from participating in any proceedings in which they 

believe they will be unable to decide the matter impartially or in which a reasonable, fair-minded and 

informed person might conclude that they are unable to decide the matter impartially, unless the 

failure to participate in any such proceedings would necessarily result in irreparable injustice being 

occasioned to any of the parties in the proceedings or any such other persons to whose interests the 

Judicial Officer in question may properly have regard.

6. A Judicial Officer shall not sit on a case in which a family member of the presiding Judicial Officer 

appears as counsel.

7. Where a witness (including an expert witness) is personally well known to the judicial officer, all the 

circumstances should be considered including whether the credibility of the witness is in issue, the 

nature of the issue to be decided and the closeness of the friendship.

IMPARTIALITY 
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Commentary
1. Judicial Officers shall disqualify themselves in any proceedings in which there might be a reasonable 

perception that the judicial officer has actual or apparent bias or prejudice concerning a party, 

situation, or personal knowledge of disputed evidentiary facts concerning the proceedings.

2. Judicial Officers should disqualify themselves from hearing any case in which they and/or any family 

members have any material financial or proprietary interest (whether actual or potential in nature) 

that could be affected by the outcome of the case, or in which that financial or proprietary interest 

would give rise to a reasonable perception that they would not act impartially. The term “financial or 

proprietary interest” includes any beneficial ownership in company shares or other forms of property, 

whether held in the names of the Judicial Officers themselves, or in the names of their family 

members.


Judicial Officers shall inform themselves about their personal and fiduciary interests and shall make 

reasonable efforts to be informed about the financial interests of family members. 


Judicial Officers who would otherwise be disqualified on this ground may, instead of withdrawing from 

the proceedings, disclose on the record the basis of such disqualification. If, based on such 

disqualification, the parties, independently of the judicial officer’s participation, agree on the record 

that the judicial officer may participate or continue to participate in the proceedings, the judicial 

officer may do so. 


3. Judicial Officers should consider disqualifying themselves from hearing any case in which any one of 

the parties is represented by a law practice in which they practised at any time so long as any financial 

connection continues to exist between them and any such law practice. Judicial Officers should also 

consider disqualifying themselves from hearing any such case until a period of two years has passed 

since any such financial connection came to an end or so long as there are any non-financial 

connections between them and any such law practice which could give rise to a reasonable 

apprehension of bias. 

4. Judicial Officers with prior private practice experience should consider disqualifying themselves 

from hearing any case in which any one of the parties is a former client for whom they have acted or 

given any legal advice whilst in private practice within the preceding two years or for a longer period 

where there has been a close and long term relationship with that party in the past. 

5. Judges who are former public officers should consider disqualifying themselves from hearing any 

case which involves the ministry, organ of state or statutory board of which they were a former public 

officer or in which a party is represented by a legal officer from that organisation unless a period of at 

least one year has passed since they left that organisation, and provided there are no other surviving 

factors in respect of that organisation which could give rise to any reasonable concern of actual or 

perceived conflict of interest on the part of the Judge.

6. Judicial Officers should consider disqualifying themselves from hearing any case in which there 

could reasonably be a public perception of their lack of impartiality by virtue of a family members’ 

political activity or affiliation. 
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7. Where Judicial officers feel that their relationships with any individual (particularly any advocate) 

involved in a case is such that would reasonably give rise to an appearance of a lack of independence or 

impartiality on their part if they were to hear the case, they should consider disqualifying themselves 

from hearing the case. On the rare occasion when the relationship is so close as to be akin to a familial 

relationship, the Judicial Officers concerned might even wish to disqualify themselves from hearing all 

cases in which the individual concerned is involved.

8. Judicial Officers should be circumspect in expressing views on matters of public interest out of court 

that would give rise to issues of perceived bias or pre-judgment in cases that later come before the 

judge.

9. The question whether an appearance of bias or possible conflict of interest is sufficient to disqualify 

a Judicial Officer from hearing a case is the subject of settled jurisprudence which will guide Judicial 

Officers  in specific situations and any attempt in this Code to summarise, or comment in detail, would 

be unhelpful and inappropriate.

10. Judicial Officers should, however, be careful to avoid giving encouragement to attempts by a party 

to use procedures for disqualification illegitimately. If the mere making of an insubstantial objection 

were sufficient to lead a Judicial Officer to decline to hear a case, parties would be encouraged to 

attempt to influence the composition of the bench or to cause delay and the burden on colleagues 

would increase. 

11. Wherever possible, any decision made by Judicial Officers to disqualify themselves from hearing any 

case should be made as early as practically possible before the hearing itself so as to minimise the 

number of instances where such a decision cannot be made without first making (in appropriate cases) 

the relevant disclosures and inviting submissions from the parties in the case.
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General Statement 
Integrity, propriety, and the appearance of propriety are essential to the performance of all the 

activities of a Judicial Officer.  Therefore, Judicial Officers must conduct themselves properly and with 

integrity in a manner that does not undermine public confidence in the Judiciary. 

Guiding Principles
1. Judicial Officers shall, at all times, conduct themselves in a manner that is consistent with high 

judicial office and avoids any ground for criticism by reasonable, fair-minded and informed persons. 

INTEGRITY AND PROPRIETY 

Commentary
1. Judicial Officers should accord all parties who appear before them in court due respect, civility, 

patience and dignity. A Judicial Officer’s conduct in court should uphold the status of judicial office, 

the commitment made in the judicial oath and the confidence of litigants in particular and the public 

in general. The judicial officer should seek to be punctual at all hearings. 

2. Judicial Officers should maintain a professional and collegiate relationship with their judicial 

colleagues and staff. Undue criticism levied against other judicial colleagues and staff should be 

avoided, save for objective and fair comments necessary to either advance the interests of the law or to 

promote the smooth operation of the Court.

3. Judicial Officers in their personal relations with individual members of the legal profession who 

practise regularly in their Court shall avoid situations which might reasonably give rise to the 

suspicion or appearance of favouritism, partiality or bias.

4. Judicial Officers holding a substantive post shall not practise law while holding judicial office and 

shall not accept any remuneration or other benefit from any party in return for performing legal 

services or giving legal advice. Persons appointed to act as a Judicial Officer must curtail their private 

practice activities during the term of their appointment to ensure that it does not conflict with their 

judicial duties. Such persons shall not appear in court as Counsel while acting as a judicial officer 

provided that this shall not apply to persons appointed to act as a Magistrate in the ‘Night Courts’ of 

the Magistrates Court. 

5. Before a Judicial Officer acting in his official but non-judicial capacity participates in any discussions 

directed at making a selection or exercising a discretion, he or she must make proper disclosure to any 

others who may be involved in the discussions of any relationship he or she may have with any 

individual who is likely to be affected by the outcome of the discussion which is of such proximity that 

it would reasonably give rise to an appearance of impropriety.



09Judicial Code of Conduct

 If the selection is to be made or if the discretion is to be exercised by the Judicial Officer alone, then he 

or she must make such disclosure to the Chief Justice. 

6. Judicial Officers are under constant public scrutiny and must scrupulously respect, obey and abide 

by the law. They should be mindful that they should avoid committing even minor transgressions 

because these may well raise doubts as to their integrity and in turn reduce the standing of the 

Judiciary in the eyes of reasonable and fair-minded persons.

7. Although Judicial Officers possess the same rights and freedoms as any other private citizen, they 

must necessarily accept some restrictions on their private lives by virtue of their judicial office. They 

must ensure that their behaviour in public is proper at all times as well as arrange their private affairs, 

engagements and associations properly and responsibly, all of which may seem relatively cumbersome 

to any other private citizen. If in doubt whether a particular item of conduct or activity is proper or 

may bring into question the integrity of the Judicial Officer and may in turn cause the Judiciary to fall 

into disrepute, it is prudent either to avoid that conduct or alternatively to seek appropriate 

consultation with the Chief Justice before engaging in that conduct or activity. 

8. Judicial Officers should exercise caution and restraint in expressing their views in the context of 

social media which may give the appearance of prejudice, bias or undue influence or may compromise 

the independence, impartiality, integrity, propriety, dignity, diligence or confidentiality of the Court.

9. Judicial Officers are encouraged to bear in mind that the spread of information and use of 

technology means it is increasingly easy to undertake ‘jigsaw’ research which allows individuals to 

piece together information from various independent sources. Judicial Officers should try to ensure 

that information about their personal life and home address are not available online.  A simple way for 

judicial officers to check is to type their name into an internet search engine such as Google. Care 

should also be taken both by the judicial officer and his/her family members and friends to avoid the 

judicial officer’s personal details from entering the public domain through social networking systems 

such as Facebook or Twitter. Judicial Officers should also be wary of :

(a) publishing more personal information than is necessary; 


(b) posting information which could result in a risk to personal safety. For example, details of holiday plans 

and information about family;


(c) automatic privacy settings. Often it is possible to raise privacy settings within social media forums;


(d) lack of control over data once posted; and


(e) posting photographs of themselves in casual settings whether alone or with family members and/or 

friends. 

10. Judicial Officers should be cautious about blogging. Judicial Officers who blog (or who post 

comments on other people’s blogs) must not identify themselves as members of the judiciary. They 

must also avoid expressing opinions which, were it to become known that they hold judicial office, 

could damage public confidence in their own impartiality or in the judiciary in general. This guidance 

also applies to blogs which purport to be anonymous
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11. Judicial Officers should never use or allow their judicial office to be used to gain an advantage for 

their own personal interests, or that of their families or relatives, or that of anyone else. 

12. Judicial Officers should endeavour not to be litigants (whether represented or in person) or 

witnesses (whether with or without subpoena) in any court of law and, in the event that this becomes 

unavoidable, should inform the Chief Justice as soon as is practicable.

13. Judicial Officers should manage their affairs so as to ensure that they are at no point financially 

embarrassed. 

14. A judicial officer shall not knowingly permit court staff or others subject to the judicial officer’s 

influence, direction or authority, to ask for, or accept, any gift, bequest, loan or favour in relation to 

anything done or to be done or omitted to be done in connection with his or her duties or functions.

15. Judicial Officers have an obligation to notify the Chief Justice if they are aware of any matters 

relating to conduct which may affect their position or may reflect on the standing and reputation of the 

judiciary at large.


Without prejudice to the generality of the above, they must also notify the Chief Justice or the Registrar 

of the Supreme Court if they are cautioned for, or charged with, any criminal offence other than a 

parking or minor traffic offence without aggravating circumstances. 


Judicial Officers have an obligation to report to the Chief Justice their involvement in legal proceedings 

which are coming to court. This includes all civil proceedings (including family proceedings) and is to 

ensure that all relevant considerations are given to the listing of the case.

16. Judicial Officers must also notify the Chief Justice if they are the subject of any complaint or 

disciplinary proceedings by any professional body to which they belong; or if they get into serious 

financial difficulties particularly where legal proceedings are or are likely to be initiated.
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General Statement 
Judicial Officers must uphold the dignity of the Judiciary and their judicial office at all times.

Guiding Principles
1. Judicial Officers should stay free from all forms of involvement in any activity that may unnecessarily 

subject the Judiciary or judicial offices to attack by members of the public. 

2. Judicial Officers should refrain from all other forms of engagement or activity that may undermine 

the dignity of the Judiciary or their judicial offices in the eyes of the public or that may bring disrepute 

to the Judiciary or their judicial office. 

DIGNITY

Commentary
1. Judicial Officers must sever all ties with political parties and cease all partisan political activities (if 

any) upon appointment. They should refrain from conduct that could reasonably give rise to the 

appearance that they are engaged in any such activity.  An appearance of continuing ties such as might 

occur by attendance at political gatherings, political fundraising events or through contribution to a 

political party, should be avoided. 



The need for abstinence also involves not participating in public demonstrations which, by associating 

the Judicial Officer with a political viewpoint or cause, may diminish his authority as a Judicial Officer 

and create in subsequent cases a perception of bias.

2. Judicial Officers are free to participate in civic, charitable and religious activities subject to the 

following non-exhaustive considerations: 

a. they should avoid any activity or association that could reflect adversely on their impartiality or interfere 

with the performance of judicial duties; 


b. they should not solicit funds (except for appropriate judicial purposes); 


c. they should not lend the prestige of judicial office to any solicitations of funds; 


d. they should avoid involvement in causes of organisations that are likely to be engaged in litigation; and 


e. they should not give any legal or financial advice. 

3. Judicial Officers should be circumspect in giving references for character or professional 

competence and, in any event, should be limited to persons who are seeking employment, admission 

in an academic programme or admission into a professional organization. Consideration should be 

given as to whether the office-holder is the appropriate person to give the reference requested. 
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4. Judicial Officers shall not use judicial letterhead for private correspondence which is not related to 

official duties of the judicial officer.

5. Where Judicial Officers accept invitations to deliver speeches, lectures or written papers to a 

professional association on matters involving the law in his/her official capacity as a judge, they should 

notify the Chief Justice, except where such participation was specifically assigned and requested by the 

Chief Justice. 

6. Judicial Officers delivering extra-judicial speeches, lectures or written papers or participating at 

conferences, seminars or other discussions in a public forum should not comment, or make any 

remarks capable of being reasonably understood by the public as making any comment, on any aspect 

of any case which is pending before the courts or which may come before the courts.

7. Judicial Officers shall neither ask for, nor accept, any gift, bequest, loan or favour in relation to 

anything done or to be done or omitted to be done by them in connection with the performance of 

judicial duties, and shall take all reasonable steps to avoid the appearance of same. Judicial Officers 

shall also endeavour to prevent any member of their family from soliciting or accepting such a gift, 

bequest, loan or favour.

 8. Judicial Officers may receive token gifts, awards or benefits from external parties as appropriate to 

the occasion on which it is made provided that such gifts, awards or benefits cannot reasonably be 

perceived as intended to influence them in the performance of their judicial duties or otherwise give 

rise to any appearance of lack of impartiality. In any case, Judicial Officers shall declare all gifts, 

awards or benefits (except those of de minimis value) received from external parties to the Registrar of 

the Supreme Court. In the event that the Registrar of the Supreme Court receives a gift, award or 

benefit (except those of de minimis value) he/she shall declare it to the Chief Justice.

9. Judicial Officers should seek to be courteous, patient, tolerant and punctual and should respect the 

dignity of all. They should ensure that no one in court is exposed to any display of bias or prejudice. In 

the case of those with a disability, care should be taken that arrangements made for and during a 

Court hearing do not put them at a disadvantage. 

10. Judicial Officers may speak publicly or write or research on non-legal subjects and engage in 

historical, educational, cultural, sporting or like social and recreational activities, if such activities do 

not detract from the dignity of the judicial office or otherwise interfere with the performance of 

judicial duties.
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General Statement 
Ensuring equality of treatment to all before the courts is essential to the due performance of the judicial 

office

Guiding Principles
1. Judicial Officers shall not, in the performance of judicial duties, by words or conduct, manifest bias 

or prejudice towards any person or group on any unlawful basis.

EQUALITY

Commentary
1. Judicial Officers shall carry out their duties with appropriate consideration for all persons, such as 

attorneys, witnesses, Court staff or judicial colleagues, while upholding the paramountcy of 

adjudication according to law.

2. Judicial Officers must be aware that discrimination on an unlawful basis could be perpetuated in 

subtle and unintentional ways. A judicial officer must, therefore, be astute to take proactive measures 

to promote substantive equality and to proscribe such discrimination perpetuated by any participants 

in the proceedings or Court staff. 
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COMPETENCE AND DILIGENCE

General Statement 
Competence and diligence are prerequisites to the due performance of judicial office. Judicial Officers 

must be conscientious in all aspects of their work and in the discharge of their judicial functions. 

Guiding Principles
1. Judicial Officers should ensure (as far as is possible) the timely hearing of their cases and matters. 

2. The judicial duties of judicial officers take precedence over all other activities.

3. Judicial Officers should (as far as is possible) deliver timely decisions and should give reasoned 

judgments to enable parties, appellate courts and readers generally to fully understand why a decision 

has been reached in a certain way. 

4. Judicial Officers shall keep themselves informed about all relevant developments in the law both 

regionally and internationally and which may assist in the performance of judicial duties.

Commentary
1. Judicial Officers should be mindful that their primary function is to hear cases and that they should 

not decline to do so except for legitimate and justifiable reasons. They should also give adequate 

attention to non-judicial work assigned to them, in so far as that work is essential to the smooth 

running of the Court.

2. Judicial Officers should be prepared for hearings and should employ a conscientious attitude 

towards the hearing of cases fixed so as to ensure the fair, just and expeditious disposal of all hearings 

within the allocated hearing time. 

3. Judicial Officers must be decisive. They should endeavor to perform all judicial duties, including the 

delivery of reserved judgments, efficiently and with reasonable promptness. It bears emphasising that 

justice hurried is justice buried and that justice delayed is justice denied; a balanced approach at all 

times is therefore imperative. 


Subject to any legal requirements or relevant Practice Directions, a judicial officer should deliver 

reserved judgments within a reasonable time, taking into account the complexity of the matter and 

other work commitments. If a judicial officer is in difficulty in completing a reserved judgment within 

a reasonable time, it is the responsibility of (i) the Magistrate to inform the Chief Magistrate; (ii) a 

Registrar or the Justice of the Supreme Court to inform the Chief Justice; and (iii) the Justice of the 

Court of Appeal to inform the President of the circumstances causing or contributing to the delay so 

that arrangements for making time available to complete the judgment can be considered.
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4. Judicial Officers should communicate clearly how they arrive at their decisions. Brevity is generally 

encouraged and prolixity in judgments should be avoided, with the caveat that their grounds of 

decision must be sufficiently reasoned for parties, appellate courts, and readers generally to fully 

understand why a case has been decided in a certain way.
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CONFIDENTIALITY

General Statement 
Judicial Officers must, at all times, keep strictly confidential all non-public information which is 

internal to the Judiciary and their judicial office. 

Guiding Principles
1. Judicial Officers shall not use or disclose any confidential information acquired by them in their 

judicial capacity for any purpose not related to their judicial duties.

2. Judicial Officers must take all reasonable steps to ensure that all documents and articles in their 

possession, as well as recorded or stored confidential information acquired by them in their judicial 

capacity are safe and secure from any form of unauthorised access or use by any person.

Commentary
1. Judicial Officers may share information that is otherwise confidential with other judicial officers or, 

where appropriate, staff of the Court, but only as may be necessary for proper assistance to be 

rendered to them in the discharge of their judicial duties and functions.

2. Judicial Officers should securely dispose of all confidential documents upon retirement or cessation 

of their office. 

3. Judicial Officers should continue to keep strictly confidential any knowledge of confidential 

information after retirement from, or cessation of, their office. 
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POST-JUDICIAL ACTIVITIES 
This section applies only to Judges.

General Statement 
Former Judges must avoid any activities that may bring the judicial office into disrepute or put at risk 

the public expectation of judicial impartiality, independence and integrity.

Guiding Principles
1. Former Judges should avoid any activities which may tarnish the Judiciary in terms of impartiality, 

independence and integrity given that they may still be regarded by the general public as 

representatives of the Judiciary

2. Former Judges should be sensitive in their involvement in any commercial or other activities which 

may harm the standing of the Judiciary. 

Commentary
1. Former Judges should not appear in any court of justice in The Bahamas. This includes attendance in 

the courtroom as well as the signing of any pleadings or written submissions to be filed or used in 

court proceedings.

2. Former Judges may generally take up any employment or appointment in any organisation subject to 

compliance with this Code of Conduct. This includes: 

a. joining a legal firm as a consultant; 


b. acting as arbitrators, mediators or commissioners; 


c. acting as an expert witnesses in arbitration proceedings; and 


d. acting as expert witnesses on Bahamian law in a foreign court.

3. Former Judges may participate in legal education, for instance, by delivering speeches, lectures or 

written papers or participating at conferences.

4. Former Judicial Officers should remind their clients to refrain from engaging in activities that may 

be perceived as leveraging on the judicial officer’s former status to advance the client’s interests. 

5. In retirement, former judicial officers shall not publicly express themselves in ways that might 

suggest that they have confidential or any special information about the Court or the deliberations of 

its judicial officers or the likely judgment that might be given by the Court in a pending proceeding.

6. Former Judicial Officers should securely dispose of all confidential documents upon retirement or 

cessation of their office. Former Judicial Officers should continue to keep strictly confidential any 

knowledge of confidential information after retirement from, or cessation of, their office (see paras 2 

and 3 of the commentary on “Confidentiality”).


